Inclusion Policy
Aim: 

To ensure that all children, staff, and families at the centre are treated with dignity and respect regardless of their culture, language, physical appearance, gender, lifestyle, class, beliefs, sexual preference, family structure, ability, or age.    

Goals:

· To maximise children’s self-esteem concerning their own identity, including their cultural identity 

· to encourage the children’s awareness and acceptance of diversity
· to develop the children’s knowledge and appreciation of cultures, beliefs and lifestyles other than their own
· to encourage children’s respect for others and their appreciation of the value of others including those with additional needs
· to ensure that all children, families, staff and visitors feel welcome
· To ensure that the program is inclusive for ALL children and Families

· To acknowledge the Traditional owners of the land our Centre is on, the Awabakal people.
Implementation:

In relation to Families

· All families will be treated equally regardless of their composition, ideas, customs, beliefs, social, or economic background

· Individual beliefs, ideas or customs will be respected in accordance with centre policies

· Parents/families will provide information to the centre on specific beliefs, child rearing practices, or the special needs of their children

· Parents/families should feel free to discuss points of view in a confidential manner, and seek clarification on matters that may concern them.

· Families will be provided with information about the centre translated into their home language where possible.

· Parents and other family members are encouraged to be involved in the program, and share their culture.

· The centre will assist families to gain access to information, resources, and assistance when required.

In relation to the Program/Centre

· The program will encourage co‑operation and respect through displaying an awareness of each child's individual needs.

· The program will support an awareness of the variety of customs, lifestyles, language, art, music, clothing, and food etc that make up different cultures

· The environment will promote respect, and empathy, towards human diversity and similarities. 

· The children will learn from each other’s background, experiences, and attitudes.

· The program will teach acceptance of others with additional needs.

· The program will develop and extend each child regardless of sex, race, or social origin.

· All children will be encouraged to participate in all activities, play with all equipment, express emotions in a positive way, and display affection regardless of gender.

· The program will provide activities to develop autonomy, independence, competency, confidence, and positive self-esteem.

· The program will ensure it is inclusive of all children including those with additional needs.
· Resources will reflect the diversity of Australian society
· There will be adaptation of the environment to allow for participation (where practical).

In relation to Educators
· Staff will encourage co‑operation and respect in others

· Staff will be aware of each child's needs

· Staff will promote inclusiveness and a respect for diversity
· Staff will do an Acknowledgement of Country each day to teach children respect for the Traditional owners of the land we play on.
· Staff will incorporate aspects of each child's background into their interactions eg learning key words in the child‘s home language

· Staff will consult with parents about the care of each child.
· Staff will be encouraged to attend training on diversity, Inclusion and additional needs
· Staff will work with the family and other professional services to support the care, and education, of children with additional needs.
· The Director and staff will work cooperatively with professional agencies to support children’s individual needs within the program.
· Staff will access resource centres to assist them in implementing the Inclusion  policy 
· Other professionals e.g. speech pathologists, physiotherapist are welcome to visit the centre to observe the child within a long day care environment with permission from families.
· Nominated Supervisor will work with Inclusion Support agency to produce a Strategic Inclusion Plan.
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